




InvestmentOfficer Richelle Sugiyamaprovidedadditionalupdateson the open investmentofficer
position. Portfolio is in the processof reviewing the applicationsthat havebeenreceived,has
information regardingsalaryexpectationsandwill continueto work with DHR asthey move
throughthe candidateselection/interviewprocess.TrusteeGould statedthat sheis not
comfortablewith moneybeing movedfrom any otheropenpositionsto covera salarygapfor the
investmentofficer or the internal actuarypositionsif thereprovesto be one.Therearesome
challengeswith interviewsdueto worldwide quarantinerestrictions.TrusteeFisherstatedshe
understandsMs. Sugiyama’sconcernregardingface-to-faceinterviewsand that the Boardwould
also most likely preferto meetface-to-facewith applicantsoncePERSIstaff get to that point in the
interview process.ChairmanCilek confirmedthat the Board is availablefor meetingswith
applicants.In addition to the availablesalaryand in-personinterviews,thereis concernregarding
the ability to perform nationalbackgroundcheckson final applicants.Director Buxton statedthat
arrangementscan be madeto get nationwidebackgroundchecksfor the applicantswhere
appropriate.Shealsostatedthat nationwidebackgroundchecksaretypically dependenton the
position being hired for and otherstateagencieshaveagenciesthat they usefor nationwide
searcheswhen necessary.DHR hasbeenusing a statewidecontractbut is alsoable to hire
outsideagenciesfor this service.Director Buxton statedasa generalrule that therearesituations
wherecertainsearchescannotbe performedunlessapprovedin statute.If statutedoesn’tgive
authority, undercertainfederal law thereis no authorityto do searches.Howeverif thereis a final
candidateselectedfor the portfolio position, DHR will be ableto work throughthe processof doing
a nationwidebackgroundcheckon that candidate.TrusteeGould expressedconcernand the
importanceof backgroundchecksand askedthat this topic be included in the Governance
process.Portfolio will proceedwith phonescreeningof selectedapplicants,including the
disclosureof the salarymaximum.TrusteeGould volunteeredto participatein the screening
processasneeded.

Ms. McDuffee discussedthe tentativeagendafor the July governancemeetingwhich includes
review of the final funding guidelinesdraft, review and possibleadoptionof the first groupof
policies for the governancemanualand a review of the investmentpolicy statementfor the defined
contribution plan. Discussionand possibleBoardaction regardingappointmentof a Vice Chairman
for the PERSI Board will alsobe addedto the July agenda.Director Drum and Deputy Hampton
will also look into startingan RFP processfor an agencyto conductnationalbackgroundchecks
for new employeeshired by PERSI.They will providean updateon this at the July meeting.

Adiournment:No otherdecisionswere made,andtherebeing no further businessto comebefore
the Board, the meetingadjournedat 4:55 p.m.
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